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Proactive approach

The Great Resignation to Wellbeing

of those likely to stay in their
job, work for businesses that
are proactive to wellbeing.

intend to change jobs
1 in 4 in the next 12 months -
Yy despite not necessarily
being unhappy.

Understaffing has 63 VA wellbeing is impacted
the biggest impact on by not having enough
workplace wellbeing. Employees staff at their workplace.  /

When changing jobs employees are looking for: In the last 3 months, as a result of work:
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/o hours/hybrid /o negative physical effects
working, including
working from

including fatigue, problems
sleeping and headaches.
office/home.

% of employees think their
company is proactive when
it comes to wellbeing.
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including irratability, anxiety and
rewards programme. excessive worrying.
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intend to invest in
.y 8 inlo wellbeing benefits
- *HR in the next 12

g Influencers’ months.
(n=386)

considering changing jobs.  : TRy extended sick leave get
; {n=405) back to work faster.

Healthy employees mean healthy business. Get in touch to start the conversation about the wellbeing of your team: health.nib.co.nz/business | grouphealth@nib.co.nz | 0800 287 642

1,205 respondents from frontline staff, middle management and senior management across small, medium, and large businesses took part in this survey between 31 May - 21 June 2022.
*HR Influencers are those with sole or joint responsibility for the development of HR policies and procedures.






Trends In financial wellbeing

Source: Financial resilience trends in NZ. FSC, September 2022.
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Scan the QR code for a chance
to WIN either $1,725 towards a
one-year EMA membership or
a $S499 one-year
Revolutionaries of Wellbeing
Gold membership*

*T&Cs apply
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EMA[G] Plus access EMA’s Free Wellbeing resources
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