CREATING THE BEST WORKPLACE
CULTURE FOR A HEALTHY AND
ENGAGED WORKFORCE




Natalie Jones
HR Director /) 4
Mars Food
Australia




e

# PET HOSPITAL IAMS:'!
-ty
whisk = :
= @ Wisdom Panal
ik

ROYAL ChNIN

@blepeord  ® WALTHAM

i j et houpeal
o TS

petpartners S
Petcare
i S0 Whistle

OPERATIONS IN

80+ e

confectionery
COUNTRIES

e The Five Principles

Around the world, our 100,000+ Associates are united and guided
by The Five Principles of Mars - Quality, Responsibilty, Mutuality,
Efficiency and Freedom - which span geographies, languages

cultures and generations.
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THIS YEAR'S BEST WORKPLACES:

BEST PLACES TO WORK
AUSTRALIA
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WE ARE PROUD OF




Physical Wellbeing is a holistic program

Nutritional
Mental
Financial
Environmental
Social

Purpose
Learning &
Development
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MG2 Designer comment: Azelia - please remove background on product shot and bring to front.
Martin, Gillian, 24/10/2017
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WG1 Add Jom ;per quote
Webb, Gary, 29/10/2018



“Our greatest challenge as human beings is identifying our
He|ping ultimate challenge in life and then finding and following the
path that will takes us there.”

people find
their
purpose is
both an
enabler and
driver of 4
wellbeing

—Dr Jim Loehr




Empower your
people to
develop
themselves
and others
holistically




Health &
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learninghow . Shift towards Health, Energ
Resilience

to manage
energy levels
at all times &
for peak

performance
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Thrive




Thank you

e Natalie Jones, HR Director Mars Food Australia
* Dr Gary Webb, Global Associate Health & Wellbeing COE, Mars Inc.




